
Dundee United Football Club 
Academy Performance Analyst (Part Time) Job Description  

 
 

 

Job Title Academy Performance Analyst (Part Time) 

Place of Work Dundee United FC Academy, St Andrews University, 
Regional Performance Centre, Club Academy Scotland 
and Additional Games Programme venues. 

Status Part Time 

Hours of Work Evenings & Weekends 

Report To Head of Performance and Data Analysis 
 

Key Relationships All Academy coaches, players and other key staff. 

Salary Match/training rate dependant on experience and 
qualifications. 

Start Date November 2019. 

Overall Purpose of Job 

 
To provide performance analysis support for the Academy players and staff in relation to Our Style, Individual 
Performance Plans and Position Profile. 
 

Main Responsibilities/Description of Duties 
 

• To record training, Club Academy Scotland and Additional Games Programme fixtures and other 

educational content. 

• To code and analyse matches for varying teams within the Academy in relation to the Academy 

Performance Plan. 

• To create age appropriate education content on team, unit and, most importantly, individual basis in 

relation to the Academy Performance Plan. 

• To share relevant video, data and other resources with staff, players and parents using The Football 

Squad platform. 

• To produce motivational or supportive material to be utilized by coaches, players and staff. 

• To liaise and communicate with coaches in preparation for analysis sessions. 

• To support Head of Goalkeeping Performance, Head of Tactical Performance and Head of Technical 

Performance as and when required with analysis needs. 

• To continually monitor the equipment and software used by the department. 

• To maintain a database recording all Performance Analysis work conducted with all players, parents 

and staff. 

• To assist with the delivery and evolution of our Academy Performance and Data Analysis Plan. 

• To attend, contribute and, when required, lead on Academy In-Service events. 

• To maintain your coaching qualifications by attending a minimum of fifteen hours of recognized 

Continuous Professional Development every three years. 

• To abide by all club policies including, but not exclusive to, Safeguarding, Equality and Health & Safety 

• To maintain a valid and up to date PVG every three years. 

 

 

 

 



Experience and Qualifications 
Essential: 
 

• Degree or relevant experience in Performance 

Analysis or relevant field. 

• Experience of working within the relevant age 

groups. 

• Knowledge and experience of software 

packages. 

• Strong IT skills particularly Word, Excel and 

PowerPoint. 

• Excellent communication skills specific to age 

and stage of players and other relevant partners 

(eg. parents, academy staff). 

• Ability to relate to and understand young 

people, demonstrating personality and 

enthusiasm. 

• Committed to working evenings and weekends 

including training sessions, fixtures and in-

service training. 

• Sensitive to the needs of young players and 

parents/guardians. 

• Full driving licence and access to a car. 

• PVG check to be completed before 

appointment. 

Desirable: 
 

• Further education in relevant field (eg. degree, 
honours, additional courses). 

• Child and Adolescent Mental Health course or 
equivalent. 

• Additional skill set that can enhance other areas of 
the academy/club. 

• Valid UEFA B Licence or relevant coaching 

qualifications and experience. 

• Record of Continuous Professional Development 

with Scottish FA or equivalent (minimum 15 hours 

over last 3 years). 

 

 

 


